1

R ‘36_' I e et R

Approved For Releés;e 2003/04/29 CIA RDP84 00780R001 800100053 6
a ‘ ;

%

BB =CoR-E-2 5

This Nowics Sxpiree ) Jeppepy 1968 § o
PERSCNNEL - I 25X1

CORTRACT EMPIOYMEET OF AXNUITANTS

1. POLICY

a. In general it is expected that employess, upom retiressnt, wiil
sever active donnection with the Agency. A civilisn staxxitent,
Mhermmdmthiuwncyorﬁumeottu .

not be hired in sny contractual capacity, vhether -

ua.c ﬁf(mmmcwm)wmm
(WAwB),ummmcuicMwmdotmm
Director concerned and the Director of Persoomtl. Such spproval
will be granted only in cases vhers manuitemxts have wnique skills
required by the Agency for vhich there is a specific requiremsnt -
of limited duration in the Urited Stxtes or foreign fisld wilelh:
cmﬂhﬁuMiﬂhmeﬁ“wm-rw
If the amnuitant at any time has served-in & cover sgtetug, <~ = = ImTAT 0 ws
coordination with the Central Cover Staff will de effected. ’

Y. A retired Agency exmployse will not ds rehired to perform )
essentially the same duties he vas performing bdefore retiremsmt
unless the Operwting Official concerned certifies that a eritical
situation prevails. If approval is granted, the contract shall be
limited to a period of one year vith the understending that it
wvill be terminated earlier if a suitsdle replacemsnt can be
obtained.

2. GEKERAL GUIDELINES

a. Except as stated in paregrsph 1b sbove, a contract with sn ennuditant
may be written for a period not to exceed tywo years epd will
normally contain a 30-day ternination clause. Renewal will de dDased:
on and Justified by evidemce of a comtinuing need and the
demonstrated effectivensss of the amauitant.

b. Parties to the contract must realize that- to bde visbls there muss
be "valus received” for bdoth parties. Vhem the valus to efifier
pexrty declines or ceases, the comtract is 0 be terminated forth-ith.
mnmmmm:wmmmmnmn
arrangeamt.

3. SPECIFIC GUIDELINES .
a. CONTRACT ENPLOYEES )

(1) The gross contractual salary of a reesployed spnuitent will
be determined by the neture of the duties he performs extept:
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that it may not exceed, even in cases of. full-time employment,
the cwrent salary of the grade and step held at time of
retirement. When the individual is employed on less than a
full-time besis, the hourly rate of compensation may not
exceed the current hourly rete for the grafe snd step held

at the time of retiremsnt. (Under present law.and Civil
Service Commissicn reguiations, vhen a civilisn Govermmt .
employes retired for longevity is rehired as en ermployee, his
axnuity continues but his gross comtractual selary is reduced
by the emount of that annuity. In a few cases, the snmuity is
stopped vhen the irdividual is reemployed, and in those ceses
rno reduction of contractual salary is necessary. Regardless
of the procedure involved, a reemployed sanuitant may not
receive & combination of salary peyments sand anmuity peymerts
which exceeds the gross contractual salary of the duties he
performs during the period of his reexployment.)

(2) Supervisors of reemployed ammitants shall prepere fitness
reports folloving the procedures. applicadbls to.steff ..
persommel. The first report shall bde prepared during the
ninth month efter the effective date of ths coutract. Sidse~
Quent reports shall be yrepared amnually thereafter for “he
duration of the contract. The fitness report shall be
reviewed by the Operating Offiicial concerned and & copy
forwarded to the Contract Personmeld Division, Office of
Personnel.

b. CONIRACT ASENTS ( INDEPERDENT CCNTRACTORS)

{1) The totel of the anmuitart's retdrement samity and his gross
anrual contract fae mxy not exceed the current salary of the
grade and step held at the time of his retirement.

(2) Unless there 1s a cleer and cverriding operstional Justifice~
tion, no housing expenses, cost-of-living expenses, or other
peyments in the nature of benefits and perquisites comsorly
accorded employees shall be suthoriged.

(3) Operaticcal expenses must be specifically authorized in sdvance k
by the eppropriate ‘a.uthority.

(4) The contract shall incluie a clause stating that on regquest
cf the Govermment., the individual shall submit to a medical

evaluation by a rutually agresd-upon physicisn.

(5) The anmutant must not, in fact, be used as sn emplayee. To
do so vill invalidate the contract and: mey result imrequiring
the individual to repay & portion of the fee received wndsr
the contract. The contract agemt (indspendent contzsetor) will
be expected to perform tesks or hold himself aveiladle to
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perform them. Although general pexrforrmnce will bde monitored,
ro regular day-to-dsy Agency supervision vill be exercised.

mhe contractor may not work ir headquarters or in a stetica or
base office nor will Goverrment space or equipment be furr.ished
inless it is absolutely essentisl from a cover or security
viewpoint.

(6) A report on the effectiveness of the contract egent's
performance shall be prepared by the responsible official
during ‘the ninth month after the date of the contract and
annually thereafter for its duration. The report shall be
reviewed by the Operating Officiel concernsd. All copies of
the fitness report will be retained within the directorate.

FOR TE DIRECTOR OF CENTRAL INTELLIGENCE:
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